Revision to ASR and/or Exhibits/Attachments

Date: December 10, 2010

To:  Darlene J. Bloom, Clerk of the Board of Supervisors
CC: County Executive Office

From: Carl H. Crown, Human Resources Director %
RE: Agenda ltem(s) # S66B for the 12-14-10 Board Meeting

ASR Control #(s):

Subject: Elected Officials Alternative Retirement Plan

Explanation:

Please add the following language to the end of the last sentence in the summary:

"and potentially reduce the County's unfunded liability."

L]

Revised Recommended Action(s)

Make modifications to the:

] Subject L] Background Information £ Summary

Revised Exhibits/Attachments (attached)

Additional Information and/or Correspondence (attached)
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From: Thomas G. Mauk, County Executive Offi¢e éé?z/ o
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Subiject: Exception to the Rule 21

The County Executive Office is requesting a supplemental for the December 14, 2010
Board Hearing Meeting.

Agency: Human Resources Department
Subject: Elected Officials Alternative Retirement Plan

District All

Reason: Response to Board Directive

Concur:

Janet Nguyen, Chai® Board of Supervisors

cc: Rob Richardson, Assistant County Executive Officer



Agenda Item

AGENDA STAFF REPORT 6 (Q (O 6

ASR Control
MEETING DATE: 12/14/10
LEGAL ENTITY TAKING ACTION: Board of Supervisors G
]
BOARD OF SUPERVISORS DISTRICT(S):  All Districts ) Y=~
SUBMITTING AGENCY/DEPARTMENT: Human Resources Department { = ;
DEPARTMENT CONTACT PERSON(S): Carl Crown (714) 834-2836 e VA
Robert Franz (714) 834-4304 [ 7#S" =
<zo =
SUBJECT: Elected Officials Alternative Retirement Plan 8" é -r.\j
(%2}

CEO COoNCUR COUNTY COUNSEL REVIEW CLERK OF THE BOARD
é/ Yo N/A Discussion
KT / 3 Votes Board Majority

Budgé/éadw:, Yeés Current Year Cost: N/A Annual Cost:N/A

Staffing Impact: No # of Positions: Sole Source: N/A

Current Fiscal Year Revenue: N/A
Funding Source: N/A

Prior Board Action: November 9, 2010

RECOMMENDED ACTION(S):
Direct staff to take the necessary steps to authorize the County’s bi-weekly contribution to the Elected

Officials 401(a) Alternative Retirement (defined contribution) plan to match what would be contributed if
the elected official were participating in the 1.62@65 Defined Benefit Plan and to implement a
mandatory employee bi-weekly contribution matching that required for the 1.62@65 plan and to take the
necessary steps to implement the Elected Officials 401(a) Alternative Retirement plan as the only

retirement plan option for future Elected Officials.

SUMMARY:
The Ad hoc Committee established by Chair Nguyen considered a variety of retirement options for

Elected Officials. The plan put forward matches the County’s contribution to the Elected Officials
Alternative Retirement Plan to the same amount for the lowest tier Defined Benefit Plan offered by the
County thus providing comparable benefit pay to Elected Officials who choose a Defined Contribution
plan rather than a Defined Benefit Plan and pursues having the Elected Officials 401(a) Alternative
Retirement plan as the only retirement plan option for future Elected Officials. The overall effect of this

plan would be to reduce the County’s contribution to Elected Officials Defined Benefit plan.
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BACKGROUND INFORMATION:

All County of Orange full-time employees, other than Elected Officials, are required to be in the County
of Orange retirement plan administered by the Orange County Employees Retirement System (OCERS).
If an Elected Official chooses not to participate in OCERS, they are enrolled into the County’s Internal
Revenue Service Code Section 401(a) plan. The County’s 401(a) plan is a defined contribution plan and
is not administered by OCERS. Section 401(a) annual compensation and contribution limits apply as
determined by the U.S. Congress.

The Ad hoc Committee considered several retirement plan options and decided on the one put forth
today. They ask the Board to direct staff to take the necessary steps to authorize the County’s bi-weekly
contribution to the Elected Officials 401(a) Alternative Retirement (defined contribution) plan to match
what would be contributed if the elected official were participating in the 1.62@65 Defined Benefit Plan
and to implement a mandatory employee bi-weekly contribution at the same level as if the employee
were participating in the 1.62@65 plan.

The plan put forward matches the County’s contribution to the Elected Officials Alternative Retirement
Plan to the same amount for the lowest tier Defined Benefit Plan offered by the County thus providing
comparable benefit pay to Elected Officials who choose a Defined Contribution plan rather than a
Defined Benefit Plan thereby potentially reducing the County’s unfunded liability. In addition, it would
lower the County’s retirement contribution for those Elected Officials currently in the 2.7% at 55
retirement formula who elect the 401(a) Alternative Retirement Plan. For 2011, the County contribution
to the Elected Officials Alternative retirement plan would apply to all Elected Officials who opt for this
plan on the start of their new term of office.

County staft is directed to seek legislation which will allow the County to mandate participation in only
the 401 (a) alternative retirement (defined contribution) plan for newly elected County officials after
January 1, 2012 who are not current members of OCERS

For Elected Officials currently participating in OCERS, who opt for the 401(a) alternative retirement plan,
there will still be a reverse pickup charge since there is still an unfunded liability for retroactive benefits.

FINANCIAL IMPACT:

STAFFING IMPACT:
N/A

EXHIBIT(S):
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